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THE STNDH MINIMUM WAGES BILL, 201S. =

SIND# BILL NO. 41 OF 7015.
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Ut bt es B ditlaem catepages al wesd et viphoed o
certain andhustesal wnd commennal vniedertabo g and cedabbedaa it e

WIHEFEREAS o is eapaliont o provide dos pepubation od Prenmble
i pates of wages ad - varions allosane e by slildvrom &
catepories ul workets cinployed i ceriam sndustesal onld connnvieiad
undertakings aimd estublshment and for auitiee. comnee b therewath
“and enlary theret. A

1L is herehy enocted as follows -

(1) Uhis Act may be called sl Sondiy Blmypm Wines Mty Ml Short title, estent,
3 applentinn amil

(2 Itshall extend to the whule o the Province of the Sindh conmmencemenl,

(3). It shall apply to all industrial estaldishments and conmerenst
establishments in the Provinee vl ihe Swdh,
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Wi () “adhoc Reliel  means an | allobwiinee s allowed by
e 4 - Governmenl undu wh-su,lmn t’*i) wl \.Luffgh 8:

B ; i o 1 ;nlulc:u.‘cnl. Weins o pt:r\un whn has completed
- laupeenth - year of “his age - but' has - ot completed
Lll,hlu.nlh vuie n! hisaper -

Al .(iii) Sadudt"” ,meins. fogp |u.:s‘h's,1n “whot has f-‘it,i'il.'l'lclu(_}- his
r 3 . Ry P o i L 3 s Tk T
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{w} Hoard™ means the ‘\‘hmmum \V.IEL\ I‘.n.ml m:mﬂltuiu‘.
under section 3 : :

. (v} “(.‘h.u|'1m~.m‘. means & ||,|1| [){.IHUI! m the I'ln.lrl]

"‘{w) wonnnerciol esiublishnent” peans. an gbhlhll meril m w3
whicle, the  business, ol mivulmn'_ u\mmlasum : i
ll‘llwgll'lhﬂk, is ‘conducted. ot which s o thllIInCltl‘i] o=

. apency, snd inthudes a LiLr:Ldi dc.p.slm'u.m al a laetory or

R I g ool any industrial or commercial imdertaking,-the offive

' L}-!xlhiihhlilt‘ni nl a pu‘-,un \\Im or: the: pnrpn-u. b

2

“fulfitling ¢ L.C}E‘lld(.l. with the owaer; ol any Lmnmc:u.tl
: L AYE =il estab lishmemt.  or 11\(!{1'4(||cti umhh\hn‘i;nl Llﬂph‘l\’\“ ;
ool Clac s T e Cworkers, o umitof a joinl Tstock chmpany.an insuranc e
' A “compary.a banking compaiy or'a bk, d broker's otfices
or le&,k«...\.d‘mng;_.‘_a chub. .o hotel.a mx.lmn.ml.m an,
_cating house, & ‘cinema ar theater. Schools, callages,
private L,dm.dlmndl institutions, ]‘.HHDII.HH private h\..dhh %
centres,” chinical laboratories, private secuirily gencics.
35 Cother establishment o class  thoreolwhich v i ;
. o o commercial and prolic - basis. canids suely other, o2 -
SR .+ establishment o class thereof, as Government may, by
: i conetification in Cthe watficial Gagene,: declire. o be u
' u-nunvn/l.il estublishinent !ur il\L pmpnu ol this Act:

: : Provided I]Hl; |1|L'\'.1|1I puwl\mm ol this AL \;Im[I 1
oL TR R also apply, jo the LIHpIn‘.LtH o socielies fepste redd undu

a8 : l!lt‘ Socielies. Fit.i.'.hll.llmll Act. FRODEACL No. \\I nl-_’ 'I
|hf1(i} angd the volintae v social we ll.m‘ nmvnmlluth :

e i ey, h'i'i) “eost nl"l'ivi'nL, alloaviined™ micans an alowance ;tlluwuii'
=k =y (m\umnuu -.mdu xuh seetion (. )ut SCCHION H

B BT AT lem] deariess dlinwanu.' Heans, an .lllnw‘mn nHuval
e L gub e (mwtm‘uuu umiu HLI[%H\.LIH‘I'I ( 1| ol au,tum (e

%, B R l.,mpluyp T-means any person who ul'n]w!u\"i cither
Tl S LR i " dircetly-or through another peeson; whether on belialf: or
R : teoo S0 - himsel! or any -other person, any person for whom,
e ATE TR e o minindismieate of w.:g..s may be LlL.L'dILI‘J under lhlh A:.t B D
L e = e lut.ludc.s : SRRl o e o .

: et | . Jll l,:cl.llmn toa factory.’a I'l'!dl‘izl‘isu or other pubun whii.
A B has overall controf over the alfairs of lht.. laumy, and
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(x)

(N)

(x1i)

(b) in other cases. any person responsible to the owner Tor
supervision and control of such warker or for pa}mcnl
of his wages: '

“factory™ means a factory as delined i clause ()
section 2 of the Factorics Act 1934 (Act XXV ol 1934);

“Government” means the -Government of the Sindly
“industrial establishiment™ means

(a) a workshop or other ulahllxlnmnl in which the work
ol making. ‘:llumb repairing, ornamenting, [inishing

or packing or athernwise treating  an article  or

qubstance with a vicw to s use, sale, transpott.

delivery or disposal is carried out, or where any such

service is rendered to a customer and any other -

“establishment  which  Government  may, by
notification in the official Gazette, declare to be an

« industrial establishment; 2

(b) a factory:

(¢) an industry as delined in clause (xv) of seetion 2 of
the Sindh Indusiial Relations Act, 2013(5mdh Act
No X Vol 2010): ) .

(Jd) railway as defined in sub-section (4) of section 3 of

the Railway Act. 1890(1X of 1890},

—

the estabiishment of a person, who dircetly or

—
©
—

indircctly. employs workers in connection with any’

construction work or industry.

lxplan.llmn- sconstruction  industry™ means  an
industry engaged n the Topstruction. reconstruction,
maintenance. repair, alteration or demolition of any
building. railway, tramway. harbor, dock, pier, canal,
infund watcrway. road, tunnel, bridge. dam, viaduct,
sewer. drain, water work. well, telegraphic or
telephonic installation, electrical undertaking,  gas
work. or other work of construction as well ay, the
preparation for, or I.t)fmg the Toundations ol any s-m.h
work or structure:

(xiit) Tjuvenile worker” means a worker who is not an adult:

L (xiv) “member” means a member ol the Board:

(xv)

Sminimum  wages™ means minimum rates of avages
announced. declared, adopted or notilied by Government
(rom time to time which shatl include the hasic pay and

statutory  atlowances  that - s 1o say - cost ol living

allowsnee., dearness allowance and adhoc relied,

\
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:: .. '_fnlhl!ui he |nn'.|h]g. whether urmlmmmil\ ||[run cHhie,

Geptilag ull;-nd wivv, ponid  work o nnmlmt ap ollier

beliviond of the persan mnphnml e others e, [[APR TSP

"'-pu-.un un;‘:inyud o respeet ol has uuphwimn!’ o ol
work done: i stch cmpln\nunl dud ihelides hasie pay
anelalf Atatutory-and non-st WOty allowances, iy Bt
ar alber additional cemuncration of the Nty .Hmm.ml

\\huh avoudd b, so payable and any sum payable toosoucl i

|wr*.nn Ly u:.:wn al the. lmmm.ﬂmn nl TR uuphwmcm
hm duu nui o Hude ' ! . e

() .my mmnhnuun paid hy the: cmptm er In .my pum:m
hmd or provident fuml; :

(h} .m} tmvchnk ,nlluw‘mu or, the ¥alue - of” traveling
: cnmuuun R ¥ g : A

((.) any’ mm p.t:d !e th-.. person l..mpln\u.l w0 doll.l\
special experses: cm.nluj on hun hy llu. n Illch nl his -
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cnlpln)imnt 0| et s F e ; Sk

) :__:m}f gretmlly p;iy;ﬂi!q an dii‘éclmfgc.' :

C(RE) “worker” means any puann meiuycd in nuluam:l
. L3

i csldhh\hnwm Or commercial establishment ane ln(,ludc
.an apprentice to do any. \letd or uukklf?ul. intelleetual,
lulmu.:l clerical, munval _Gr. ulhu \\mh T hire mj
I‘L.\mld hul duu\ fhotinglude -'_ 1 : :

(*:} al pc:&un cmph:ycd “hy Ih-. iulm.ni (nwmumcnl or -
(mvunnu.nl Mg i ;

e A

T o

. (b) per suna uzipin;nd in uml mlm.s in rcspu.l ul whom
o, minimum wages may be fixed under the Coal Mines
. (Fixation of Rates of W.t--cv.) Ordinance, I'J(s(l {_Atl

¥ N, XXXIX of 1%0) LS

{:.) a pm:,un unpl(wt.d in the c.ip.ncuy of Lllt;ﬂn}'{.l‘ R,

SRR dulmcd In clause (¢) of seetion 2°of the lnduurl.ll .md

“Commurcial — Employiment _[_"gl:lnlhﬂg_ ()I('CI:&?_
(hduhmcc 1908; and : ' i

{‘” 4"'”‘0“("} rotificd ag an ﬁu.uplu‘ .md a umn.tg.,u undu
Jaalm ics At l‘}j‘sd“ !
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*'12) knpressions used in this Act but not defined herein shall have
the same meanings, as assigned to themin the relevant labonr laws,

3.(1) As soon as may be alter the commencement of this Act,  Constitution of
Government shall constitute a Minbmum Wages Board consisting of  Minimum Wages |
the lollowing. namely:- . Bourd,

(a) the Chairperson;

(h)  owe member (o represent the apployees,

(e} one memiber e oepresent the worhers,

(B ope wember to represent the employes. conteated with
the inedusiry o wide concerned; and ; '

(¢)  one member o gepresent the wenhers ctpaged i sinch
industey ‘or trivde,

(2) Fhe Chairperson and the members shall: be appointed by
Government, i

(%) Lhe Chaifperson shall be appoisted fhom persons watly
adequate knowledge of industeiad, Fibour and cconmnie conditions
Col the Provinee, who is not connected with any  industry  or
associated with any employers' or workers” organization.

(4) The member to represent the emplovers and the member 1o
represent the workers under stib-seetion (1), shall be appointed afler
cansidering  nominations. it any, of  such  orpanizations “ax
Government considers to be representative organizations of such
employers and workers respeetively. -

(5) ‘The member te rcprcscnl‘lhc cmployers connected with and
the warkers engaged in the industry concerned. shall be appointed
after considering nominations, i any. of such organizations as
Government considers (o be fepresentative organizations of such : A
cemployers and workers respectively. '

(6)  The term of office of the Chairperson and the members, the
manner of filling casual vicancies therein, the appointment of its
‘commitices. il any. the procedure and conduct of the meetings of the

Bodrd and its committees and all matters connecied  therewiih,

including the fees and allowances 40 be paid for attending such
meetings, and other expenses. including expenses for the services.of
experts and advisers obtained by the Board, shall be such as may. be

prescribed. '

4. (1) The Board shall, upon a reference made to it by Government.  Recommendation
recommend o Government, afier such enquiry as the Board may of minimum raies
deem fit, the minimum rates of wages for adult, skilled and unskilled  oF wages for
workers and juvenile and adolescent workers employed in industrial waorkers.
“establishments or commercial establishments or both,
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.uunlul uniformly l|ll||ub|‘lgml the le..m. or with such, loeal L e
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{4) !h‘c rates, luummunicd nmlu this Sectivn for Ov crtime \\mk-. ; PO
Cundowork on paid bolidays shall not e less than the mimimuny rates < s
."Il\c.d Far such, \w.‘uk um!u any’ mlm L for the unu_ lu.mb in. Imu '
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6. U]‘Upml h.u..lpl ol ILulmITiLI'!E]J!il‘l!l o lh(, Bn.ud \{Hdt.l Hu.lmn l’m\u: t tlcthlre

- O &u..uons (Jow.i mm.nl nnw P L s IIljtl_lll]ll_ll.l iw nI >
e ! . g WHBEE
(.1] by nuul a.dlum in lhu official (ul.’l.llL‘ ‘dec 1.11 ll'ril the g
S minimn rates ofl wages recommended. by the Board: fops: o A g
« 'the ‘various \\mkuh shail. auh;u.l to such C\LLP“W“ A e
. may be specilied in the nnuﬁwlmn be the mmnuum mlu-' Al e :
: 0! 'W.lbi.,b ot such wurkers;or ity 1 _ = <5 X
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tespect, equitable o the cmployers or the workers. within
ety days of such receipt, refer 11 hack 1o the Boaed for
reconsideration with such comments therean and piving
such imformation relating -thercto as Govermetit - finn
deem i o make or give. '

(2r Where o recommendation is veferred back o the Board under
clause (b of sub-section (1), the -Board shall reconsider it alter
taking into -account the comments made and information given by
Government and. iff necessary. shall hold further enquiry and sulbunit
W Government - i

{a) a revised recommendation: or

()il it considers that no  revision or schange in (e
récommendation is talled for. make report 1o that effcet
stating reasons therefor, ' : !
(3) Upon reccipt of the recommendation of the Board under -sub :

=cetion (2). Government may, by notification in the offivial Gazetie. ;
declare that the nrinimum rates of wiges reconunended ander that
sub-section by the Board lur vinious workers sf!ml!. subject o such
madifications and exceptions as wiay be specified in the notilieation,

~he the minimwm rates of wapes b wuch workers,

(4) Unless any date is specilicd for the purpose in the notification
under sub-section (1) or sub-seetion (3), the declagation thercunder
shall take effect on the date ol publication of such notification.

A(3) Where atter the publication of a notification under sub-section
(1) or sub-scction (3) or after the minimum rates of wapes declared
thereunder have taken effect, it comes 1o the notice of Government
that there is o mistake in the minimwn rates ol wages so declared, or
that any such rate is incquitable to the employers or the workers. it
may refer the matter to the Board and any such reference shall be
deemed 1o be o relerence ander sub-section (2).

(0) The mmimum rates ol wages shall not. except with the
previous approval in writing of Government. be deelared under sub-
secton (1) or sub-section (3) in respect of persons employed in any
undertaking  under the management or control ol the Federal
Government, including those employed by a Port Authority,

(7) The mummum rates ol wages declared under this section shall
be final and shall not in any manner be questioned by any person in
any Court or belore any competent authority.
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1 entitled o receive wages at such Igher rate, oF o continue
o enjoy such amenities aid other mdvantages as ane
> customary 1er sueh worker to enjoy: or '

(¢) to afleet the provisions of the Payment of Wages Act, 19306 :
(Act No IV ol 1936). 4 p S .

; (3) Any employer who contravenes the pravisions of this section
shall be punishable with imprisonment for a term which may extetid
lo six mronths or with fine which may extend to fifty thousand rupees
but not less than twenty thousand rupees or with both. in addition tao
payment of sum not less than the difference inwages actually paid to
the worker and the amount which would have been paid to him had
there been no such contravention, ¢

. 1) Government may. by notilication i the oflicial Gazette.  Appuintment of
appoint any person o be Autharity for any arca, Sl'h.:C“-ICtl in (he Aunthority,
natification, (o hear and decide all claims arising oul of nobs -
payment, or delay in the payaient of wages to workers in that arca

whase hinimum rates of wages have been dectared: under the

provisions of this Act. '

: 2) Where contrary ta the provisions of this Act, wages ol any .
worker have been withheld or delayed. such worker himsell or
through any other perion authorizeéd by him in this behalll may.
within six months from the day on which such payment was to e
made. apply o the Authority appointed under subseetion (1) having
wrisdicuon, for anorder directing the payment (o him of such

LU

Provided that any such application may be admitted afler the
waid period ol six months but not fater than one year from the dite on
which the payment wis to be made. it the apphicant satisties the
Authoriny that he had sufficient cause for not naking the application ”
witlhin such period ‘ ; '

5 When any application under cub-seltion {2y s entertained.
e Auwthorits shall Beag the applicant and the employer or uther
perser responsible for the payment ol wages alleped o have been
withheld or detayved or zive them an apportunity of being heard and
atter such turther mquiry. i any. as may he necessary may. without
prejudice toany other penaliy (o which ssuch employer or other
perion may be liable under section 9 or any other law for the time
heg i foree divect the employer or such other persen to miathe
payment o the appheant of the wages which have been withheld or
delaved. together: with cuch penalty. not eacecding ten Gnes the
l.\;:.'__'u-. withheld or delayved:

Provided that no direchion for the pasnient ol o penalty shall
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© . gavable 1o the employee: or :

_make prompt pay ‘ment ; ahid
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g H IFIIIL Auliwmt\ hearing ans apphcation undér this_section is

satislicd that - no mmm! 1o be pund g oavages iy due from liu
‘-'“P]”\*—F’ or ather! ]*mmm u_apunmh]u. for thecpaymeny ol wiges m

the 1|1|\I1c:|nl. it shatl reject the .epplmllmn. qid il the application. in

f i e 7
;
' 2
.
._/'
1
5
i ! 5
.I
5

the opinion of the  Authority. istmalicious or vexatious, _ih___-.,
Authority when rejecting Al may < direet, the .1|1p-iic:lnl"lu |1m" s
penalty not exceeding fifly cupees ty the unpln\u or other plrson

'UE‘““"ihiL tor iln m\nunt of LTE L G

l“\J ’\m ‘I|I1l1llnl dnulul Loy Iu. paid s iy section. may. in

h.ul\'(.‘ll.d 5 cdhc R S

5

i {'ll |i the Autiiority 05 i I\E thistrate. by lm \mhnul\. e |I i|

were a fine impmul hy liim as o :\LILHH ate; ‘m(l
o
by it that ,f\utlu'n"il\' s N0t a \H"i\'ll el by pny Magistic e
> lu whom the Autherity imakes application in this behal
s el lll. wetre o dine mqu_msul by suech .'\|.1)._1.\1!.lh...-

v

O I B (l} r\n Llppcnl against a dnu!mn H'h\fL or order [mwul undu _
sub-section (3)°or subssection (4) of section [0y be preferred i
the Labour Court within Ih:rl\ duys nf the date on \_\!llkhl 1-|_l._L 3

i .1I|rut|un \hhmddum order was nassed. - o ol o I8 sy

Ca).bysthe employer ar other person responsible fors e
']'):l\'mcm' of  Wages. 11 the ainount directed o be paid as

WaLes u. as waees and penidie oxdeeds one s nnidied

rn]m.s iy ol iy
i : .
by by a \\m ker, ¥ e total ‘mm . ur WaLes LJ umu! (e h 1u

Iu.g.u withheld from Imn QAL Lu.i rupees fHiv: or e

;un:ll\ TR BV AR S e € 7 :

" : - .. ur - = e i
(@) a bona fide wrror or bona-lide dispule as 1o the amonnt

(b) the vecurrence of . ‘any. cnergency or the u\bslcnw"'l'
such. exedptional ciuu:mmmu that the: . person,
Cresponsible for Iln. payment of the wages was unable 1o

(L] by !fn.' puwn directed umlu mh wulmn {H 10, p:\ {0




Provided that no appeal under this clause shatl fic
unless the memorandum of appeal is accompanicd by
certilicate ol the Authority to the effeet that the appellam
has deposited with the Authority the amount payable
under the dircction uppc:&lcd against: o

(2) If there is no appeat. :hc dircction or order ol the Authority
made under subisection (3) or sub-section (b and where there is an
appeal as provided in sub-section (6), the decision in appeali shall be
Pl and shall noc i any ‘manner be giiestioned by any person in any
court or hefore any authority .

% £ " ! .
(3) An Authonity appointed under subesechon (1) shall, for the
purposes of determining any matier veferred toin sub-section (3) or
sihesection Gy ol section 10-

(1) have all the |m\\c-|'-% ol i Civil Court under, the Code of
Civil Procedure. 1908 (V-of 1908). for the purposes ol

enforeing the attendance of witnesses, compelling the

production  of  documents, - and - the  tking  of

ey idence: and

b be degmed o be a Civil Court lor all the |\1I3{'IU\L\ ol
section 195 and Chapier NNNV of the Code of Crinimal
Procedure. [RYE (V ol [89E). g

/’,‘.. (hy The Board, or the Chairpersan nays, for the purpuse of an
cregnivy untler this Act or the rules made thereunder, disect any
d!l]\l(?}l.‘l' to Turnish such records. documents or information and do
aich orfher acts as the Board, or the Chaieperson may. as the case
amay be. require. and every such employer shall comply with such

* direction, ' :

(2) The Chairperson if he deems necessary may exercise all
powers of Inspector for purpose of this Act and may discharge of

sy humction under llw. vl or the rules madc thereunder -

(a) enter. at all reasonable times, any establishiment
(h) inspect any book. register and other documents relating
to such establishment: and :

() record statements of persons connected w nh the working
of such establishment:

Provided lhm no one shatl be required under this
clause to answer any duestion dending o inciiminate
himsell.

Puwer of Board

fo collect
information.



“exereise, al o power pder sub section (D), or Tk o padeecion. o

Cdeinamd ihere undir any hook, Feglaer of u{hu ddciment:
;nmhh.thic \\nh Fine which may u\m\d 10 1WeImy: 1I|uu‘.nul |n|!ux

'_ Ig"“ Hn. |‘ln.nd shall, ‘\‘hIIL Im!du'.L i Uuqmn ulhlu thise /\tl or
The rules. be deemed to be Civit Court und shall have Ale s
gunserss as are vosted i suchl Couets under the Code nI ¢ |\1|
I? I(ILL(hIIL_, 1908eAeL V af I‘)(l‘{) i u.s.pu.l ol the !nllu\\mlﬂ e

shatl hey

Gl ||na'1\ . ; ‘ _ . g _ *:n- :
(@) enforcing  the - auendance - of any _|\L'|'=+'i_nt and”

. . examining him onoathy : e

(b} compeltling the pmdmmm of documents .uld maler l,ll

- objects and - Lo e : .

(€)  issuing. s_nmmiu.smm. 'I'n_:' the -ws:_ng_i_iimrtinn ol

5 \mnu‘su

l.

I‘u\\vl % ul the

I{u.llti luup!lul
evidende,

/1{( An hwn ctor nuu ﬂ_d under “‘IL I.lum s Ai.i 1934 nh&hups Impcclm

angd: !sl.ahllslnm.nls ACL1968 shall also be an h\sp«,um lor the
*purpuse 0f this Act; provided that a Shep mspector shatl visit only
_ lhmc shnpx arid: x.\la.bltxmm‘nls \\hut, the pumber of \\mkt.ra e
ST mnun i AR kO i3
Af{“ \\i.ncw miilu!i : nhalnlus an lnsputm n lhc U \c;uau nl
ANy POAY -.:rx ander-this Act and the rules made there under. or fails (o
' produe o demand by an Inspector any wepister or other dmlln‘-ml
S his unlmix. or umu.u?. s pww,nl‘ Liny wu[ker (1n e
" --'cm.flallahlnun from " appearing befare or luuq.,_nammw.l by an
CAnspector, shall be punmh.thk with waprisonment for a term owhich
E L extend o one. month or with o tine which-may cm.nd 1o lily
thousand . rupees but shall not be iu‘n. than ten Ihmlmuui mpu,k ar

\\llh both. i

p g2y by caseiel xuim,qm.m whfence, alter having hu.:n convicted.-
pu\'ihllhl\ shall be punishable with simple unmhunm-.rm for a ey
“whieh may extend to six months bunt shail not be less than one: month
Sorwitlta fine of rupees one thous: u!J perday w»]\un-..cl from llrc date
of lirst i..utwti,{hm x §

T \\Im«.m\ur contravenes iy other xunny of Lhrb ‘\L[ m lh-.:

rules. for uiuch a ‘\pu.lli!.. pepalty has not been preseribed; shall he

o T puighable w itha fine which may extend to twenly thousand rupees
LF b shatlonet be fess than five thousand rupees and in case of
uillv-\u;m.nl offence. d!h.: hm ing hcut um\u!cd [‘.ll"l...\z‘lv.‘.'ll\]\' shall be

=

Penalty for
uhsl ructing
Iuspt-clm s,



punishable with fine which may extend to ity thousand rupees but
shall not be fess than ten thousinmd rupees,

1) Whosoever discriminate in payment of minimum  wages

betsween male and female shall be punished with a fine which may’

extend o filty thousand rypees but shall not be less than twenty
thousand. rupees and in case ol subseqoent offence. afler b aving been
convicted  previously, shall be punishable with flne which . may
citend 1o seventy five thousand rupees it shatl pot be less than fifly
thousand rupeces.

/6 « No eourt other than the Labour Court established ander the
Sindh Industmal Relations Act, 20013 (Act No.XVE of "’ﬂl()) shall

take cognizanee of offences unduer this Act shall be ExCept by o with

the previous sanction of the Inspector.

’

/?" s Fhe Chairperson. Inspectors, members, afficers and servants

ab e Board shall be deemed o be public servants within the
ey of umnn 21 of the ]'.Ii\l\hlil Penal Code ¢Act XLV of |

iNot).

M. Nor diserimination shall be made an e basis off sex . religion,
political atfiliation. sect. colour. caste, ereed. cthnic nul\ummd i

constdering and disposing ol issues rchllmy ey Iht.‘ m!munwm of

this Acl. s

ﬂf’ Ty difficuley avises m piving cllect o any provisions of

e ACE Government ey, by ot ation e the officiad Clazeite,
ke such oreer. not wconsetent with the pros ssions ol thys Adt,
By appein oot o be necessary for the purpose of removiag the
dilticadiy

9‘0 o Saihypect o he pagss scote ob thes et Coon cinsonsent may netl o
toles Bor cares e ot e pmp.ii.w‘ ol this At ; g

{1y the |n|||‘\\lll" LB Ilmnl'-. to-their extent e 1Iu I* unmu o]
sapsdl e heretys repeaded: -
ik Migmem Wages  Ondinance, 1961 (Opdinance
o N NNXIN ol 1901,
1) the N - Wigees ot Uishilled Workers
Ordumance, 1969 (W P Ond Mo\ X oF 19681 5
G the Pmployees Cont of Living Allostimee (Relect)
Nkl S

(2) The Sindh Bmplovees Special Rehel Allowanee 1986 and

Cognizance of
offences.

Public servants,

Profection against
diserimination, -

Removal of
difficulties.

1o es o mahe
vitles,

Repeal and
Svenps.
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_ s '.'_ l"l Nulwu'lmundmg lbL n.ps.ll umh.r «-uh -seetions . (1) emd (2). :
S 7'_ b anyll‘nng done, action taken, rules mmh, and mmhuulton or order :
Y e “issued under the aforesaid Ordinances or Acts, shall so far'as itis .~ « :
not inconsistent with the provisions. of this Act. be decmed- 1o hdvc iy
oo ‘heen done, taken, made or isgued,. appﬂllllud constituted, given, - E X,
S conuineneed or taken. m}:,l{,; this “Act,. and - shall hm..‘ ¢lteer - _
. : m.cuﬂhnbly ' »_ e SR e e el R e '
(41 Any dm.umem relcmnb lu [Iu. rcpsaalud Orduunws of Acls o
slmll be consirucd as :cfcrrmb lg) the r.m‘rt.s\pom:iﬂ':gP pmwsimm uf' R B 0 3
lhls At..l i e b Tk o4, o : '
! E: L, " e o et . 4 : -,
. 1 ln view ol the: I lbh!ct.mh Anwndmcnl in the Cmmutuuon ul'_-
LA l\hlmu. Republic of Pakistan, the subject “labour™ has been devolved
 the Provinees, In order to- regulate the matters rcl.mm, 10 (hc -
o e : “tmininium: wagu, cost of living and’ special ‘relief qi!owance LT e
ST S t.\puln.nl o cract g fave at piuwm.ml il..vcl = U SR e R S PUE
e _;i'.hu llill. ;mcks 0 achicvc the .abova -_q_l’ijccl. STE S e R -."__‘ ke
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